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Business Leadership and the Lessons from Sport
"This first edition is an Introduction to Human Resource Management text for
students in Intro HR courses, who do not plan to become HR practitioners. It views
the various HR functions through a general manager's lens, rather than an HR
specialist's lens, providing a less technical and more applied introduction to the
field."--

The Plaintiff and Defense Attorney's Guide to Understanding
Economic Damages
Prepare future managers with an understanding of HR skills. Managing Human
Resources gives students a solid business understanding of human resource (HR)
management skills. It makes human resources relevant to anyone who has to deal
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with HR issues in the workplace, even those who do not hold the title of manager.
Covering new and emerging trends, customer orientation, ethics, and global issues
affecting HR, the text gives students a realistic view of the subject as it is actually
practiced in business organizations. In addition to thoroughly updating all of the
materials, the 9th Edition also introduces a new theme of employability -- referring
to HR skills that make students more attractive in the labor market. Coverage of
these hot topics, which are foremost in the minds of students, prepares them to be
more employable managers, supervisors, and team leaders with valuable HR
knowledge. For undergraduate or graduate level human resource management
courses. Pearson eText is a simple-to-use, mobile-optimized, personalized reading
experience that can be adopted on its own as the main course material. It lets
students highlight, take notes, and review key vocabulary all in one place, even
when offline. Seamlessly integrated videos and other rich media engage students
and give them access to the help they need, when they need it. Educators can
easily customize the table of contents, schedule readings and share their own
notes with students so they see the connection between their eText and what they
learn in class -- motivating them to keep reading, and keep learning. And, reading
analytics offer insight into how students use the eText, helping educators tailor
their instruction. NOTE: This ISBN is for the Pearson eText access card. For
students purchasing this product from an online retailer, Pearson eText is a fully
digital delivery of Pearson content and should only be purchased when required by
your instructor. In addition to your purchase, you will need a course invite link,
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provided by your instructor, to register for and use Pearson eText.

Managing Human Resources Pearson Etext Access Card
The Spirit of Public Administration
This unique text covers the key issues in North American human resources today.
Providing an overview of new and emerging issues in North American Human
Resource Management (HRM), the chapters are divided into three parts. The first
part examines how changes in the business environment have affected HRM; the
second part looks at topics that have escalated in importance over the last few
years; and the third analyzes topics that have recently emerged as concerns. Each
chapter is authored by a leading figure in the field and features case vignettes to
provide practical illustrations of the points in hand. The chapters also conclude
with guidelines to help HR professionals deal with the issues raised. A Companion
Website featuring online lecturer and student resources is available for this text
and can be visited at www.routledge.com/textbooks/0415396867. Managing
Human Resources in North America is a core text for current issues in HRM courses
in North America and a supplementary text for students studying international
HRM in other countries. It will be invaluable reading for all those studying HRM in
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North America or currently working in the field.

Managing Human Resources
Managing Human Resources Through Strategic Partnerships
This revised edition is a comprehensive, authoritative set of essays. It is more
detailed and analytical than the mainstream treatments of HRM. As in previous
editions, Managing Human Resources analyses HRM, the study of work and
employment, using an integrated multi-disciplinary approach. The starting point is
a recognition that HRM practice and firm performance are influenced by a variety
of institutional arrangements that extend beyond the firm. The consequences of
HRM need to incorporate analysis of employees and other stakeholders as well as
the implications for organizational performance.

Managing Human Resources
Streetsmart Guide to Valuing a Stock
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Test Bank Managing Human Resources, 4th Ed., Luis R. GómezMejía, David B. Balkin, Robert L. Cardy
Essential Techniques for Healthcare Managers
Provides a brief introduction to human resource management. This book focuses
on the uses of human resources for the general population. A comprehensive
instructor's manual, test bank, PowerPoint presentation and a complete Online
Learning Center make course preparation easy.

Toxic Workplace!
Labor Relations: Striking a Balance
MANAGING HUMAN RESOURCES THROUGH STRATEGIC PARTNERSHIPS is a tightly
integrated, higher-level text with strong organizing themes: strategy, teams,
diversity, global issues, and change. These themes are highlighted in boxed
features throughout. The text also follows an organizing structure that emphasizes
the HR Triad (employee, line manager, HR manager) with the understanding that
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effective human resource management requires mutual understanding and
collaboration among HR professionals, managers, and all other employees.

Teams
Human resource management is a particularly challenging role, both domestically
and globally. This challenge can be viewed either as an opportunity or as a threat.
As an opportunity, the principles and practices of total quality presented in this
book can help human resource professionals or anyone who manages people,
transform institutionalized mediocrity into organizational excellence. The focus of
this book is on managing the difference TQ makes in human resources. Whereas
the traditional nature and scope of responsibility for most human resource
professionals has been that of staff support geared to administrative compliance,
the total quality approach offered here reveals the keys to developing and
sustaining commitment to world-class performance. These keys include strategic
input and continual improvement of the human resource system to enhance
internal and external customer satisfaction both now and in the future. The full
meaning of these new TQ role demands is explored in light of the driving forces
reshaping the HR environment into the 21st Century. In addition, this book offers
practitioner assessment instruments, practical TQ tools, and specific
implementation steps to take in order to make the TQ difference in managing
human resources domestically and globally.
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Managing Human Resources Mylab Management Combo Access
Card
MANAGEMENT 3rd Edition, by Gomez-Mejia, Balkin, and Cardy, is an exciting new
take on principles of management. Ask your incoming students what
"management" is, and they'll talk about the kind of management they know from
their own work experience. Managers assign people their hours, they give raises or
promotions, they tell people what job to do-the manager, in other words, is "the
boss".In most other work settings, however, management means something far
more important and complex. In addition to people, managers also manage
performance, processes, relationships, and more increasingly in today's world, deal
with the pressure and flux of constant change. This, coupled with the fact that
workplaces have steadily become less hierarchical and more team- and groupdriven, means the traditional responsibilities of the manager have gradually been
dispersed throughout the organization. Students preparing to work in today's
business environment may not start in a corner office with an assistant, but they
still need to think like managers and understand the strategic goals of the
organization. Management 3rd Edition, prepares your students to join a new kind of
workplace, one wheremanagement is everyoneâ€™s businessand provides many
in-text and online applications to emphasize this approach.
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Managing Human Resources
Developing Property Sustainably introduces readers to the key issues surrounding
sustainable property development in the global marketplace. Pulling together
received wisdom and original research, the authors provide a clear and practical
overview of the sustainable property development process as well as a critical
appraisal of the problems faced by global built environment stakeholders.
Throughout, the authors demonstrate how the property development industry
could and should respond better to debate on sustainable practices in the built
environment by adopting more rigorous measurement techniques and sustainable
approaches. Starting by exploring key definitions and stakeholders, the book goes
on to explore finance, planning, construction, procurement, occupation, retrofit and
lifecycle sustainability in order to provide the reader with a detailed understanding
of all the issues involved in the delivery of sustainable property development from
inception to occupation and beyond. Throughout the book, international case
studies are used to demonstrate how sustainable property development is applied
in practice around the world. With a logical chapter structure and accessible
writing style, Developing Property Sustainably would be perfect for use on
undergraduate and postgraduate modules and courses in real estate development,
property and urban development and other built environment programmes.
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Human Resource Management
Management with Online Learning Center
This is the eBook of the printed book and may not include any media, website
access codes, or print supplements that may come packaged with the bound book.
Where the strategy of staffing and business align. Strategic Staffing prepares all
current and future managers to take a strategic and modern approach to the
identification, attraction, selection, deployment, and retention of talent. Grounded
in research but full of real-world examples, this text describes how organizations
can develop a staffing strategy that reinforces business strategy, leverages
staffing technology, and evaluates and improves staffing systems. This edition
includes new and relevant topics on staffing that readers will be able to
immediately apply in their future careers–including a discussion on how Twitter
and Facebook can be used for sourcing and managing staffing systems.

Developing Property Sustainably
The Present Book Provides A Comprehensive View On Human Resource
Management. It Would Be An Ideal Textbook For Mba/M.Com./Pgdm And Other
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Postgraduate Courses. Beginning With Introductory Perspectives Of Hrm And Its
Evolutive Aspects, The Book Elucidates In An Easily Comprehensible Manner The
Concepts Of Human Resource Planning; Job Analysis And Collection Of Job Data; Job
Design; Recruitment; Selection And Barriers To Effective Selection; Psychological
Testing And Interviews; Placement And Induction Procedure; Training And
Management Development; Techniques And Problems Associated With
Performance Appraisal; Career Planning; Promotions, Transfer And Demotions;
Employee Compensation; Incentives, Benefits And Services; Industrial Relations
And Disputes; Employee Grievances; Employee Welfare, Safety And Health;
Collective Bargaining; And Global Human Resource Management. The Book Is The
First Of Its Kind As It Provides: " Learning Objectives In The Beginning Of Every
Chapter." Numerous Exhibits And Examples That Would Help Sustain The Interest
Of Readers." Key Terms And Questions Following Each Chapter." A Small Hr
Dictionary In The End Of The Book.Surely, The Book Will Provide A Rewarding And
Refreshing Experience To Its Readers.

Fundamentals of Physician Practice Management
Learning to work effectively and efficiently in a group is an important part of
learning to be a substantive contributor in today’s business environment. Teams: A
Competency Based Approach provides a solid coverage of the underlying theory of
teamwork, complemented by examples, to help students learn and practice the
Page 11/27

Bookmark File PDF Managing Human Resources Gomez Mejia 7th Edition
competencies that will allow them to take advantage of team-building
opportunities. This book helps readers to systematically identify, analyze and
manage issues that arise as a result of teamwork by emphasizing four important
objectives for successful team-members: Recognizing opportunities for
accomplishing goals within a team context Appreciating other individuals'
attributes in a group setting Analyzing the types of environments in which
teamwork is most advantageous Identifying and building the necessary
competencies to leverage successful group experiences With exercises and
activities designed to allow readers to engage with the material and build specific
team-oriented competencies, this book offers undergraduate students interested in
management, team building, and human resource training the tools needed for
successful group experiences.

The Little Book of Big Management Theories
Sport represents a very intense and dynamic form of competition for individuals
and for teams. Many of the themes of business, including leadership, teamworking,
mentoring and coaching, strategy, innovation, etc. occur in sport in a very acute
and focused way and will determine success or failure. With the use of compelling
international examples the authors show how sport provides crucial leadership
lessons for business.
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Managing Human Resources in North America
Dr. Cam Caldwell and Dr. Verl Anderson have written extensively about successful
organizations and the obligation of leaders and human resource professionals in
today's challenging world. This new book focuses on the need for a new
transformative approach to human resource management to redefine individuals'
lives and organizational cultures. Dr. Cam Caldwell and Dr. Verl Anderson combine
outstanding scholarly experience with more than twenty-five years of practitioner
insights into explaining how and why human resource professionals must
recalibrate their sites in contributing to their organizations' success.

Human Resource Management
Note: You are purchasing a standalone product; MasteringEnvironmentalScience
does not come packaged with this content. If you would like to purchase both the
physical text and MasteringEnvironmentalScience search for ISBN-10:
0321957768/ISBN-13: 9780321957764. That package includes ISBN-10:
0134011058/ISBN-13: 9780134011059 and ISBN-10: 032195789X/ISBN-13:
9780321957894. MasteringEnvironmentalScience should only be purchased when
required by an instructor. xxxxxxxxxxx For Introductory Environmental Science
Courses (Non-Majors). Inspiring Students to Explore New Frontiers and Local
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Solutions The Environment and You, Second Edition, by Norm Christensen and new
co-author Lissa Leege, gives today’s generation of students reason to be hopeful
about environmental challenges by emphasizing the role that science plays in
environmental problem solving and solutions. The text offers a solid foundation in
the science and demonstrates the role that science can play in influencing
personal, community and global environmental issues. The new edition has added
New Frontiers discussions that emphasize the interaction between new scientific
discoveries, ethics, and policy; andWhere You Live activities that invite students to
use primary data sources to explore environmental principles and issues in their
local community. A new chapter organization also improves connections between
chapters and integrates key concepts with relevant environmental issues.

Managing Human Resources
Traders and investors spend fortunes in time and money trying to gauge the real
value of individual stocks. The Streetsmart Guide to Valuing a Stock introduces
proven techniques for analyzing a stock's value, spotting undervalued and
overvalued stocks, and understanding the impact of interest rate changes and
earnings reports on stock prices. New topics include: Finance theory in the stock
valuation process Short-term stock price versus long-term value Use of valuation
models to uncover misstatements and outright fraud
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Fundamentals of Human Resource Management with CD &
Powerweb
The Plaintiff and Defense Attorney's Guide to Understanding Economic Damages is
an informative yet compact book pertaining to the use of economic damage
testimony in trial or mediation. This book will be valuable part of your library if you
are an attorney involved in a personal injury or death case and need to understand
the practical issues involved with retaining economic expert witnesses and use of
economic testimony in your upcoming trial or mediation. It is also valuable to you if
you are a damages expert and wish to understand the legal perspective of your
work. This book brings you a wealth of information on many different and
important topics on understanding economic damages and using them to your
benefit whether or not you are the plaintiff or defense attorney. It covers
estimation of wage and salary loss, fringe benefit loss, household services loss,
estimating losses for adults and children, and understanding and retaining
economic damage experts. It also covers the roles of life care planners and
vocational/rehabilitation experts and their roles in helping to determine economic
damages. It also includes special cases and issues such as punitive damages,
F.E.L.A. cases involving injured railroaders, international issues , gender, age,
ethnic background, and more It teaches you how to achieve a successful result in
both mediation and trial situations, with thorough coverage of perspectives of both
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plaintiff and defense attorneys. It also discusses structured settlements and their
advantages and disadvantages. The accompanying CD-ROM includes additional
resources including Internet sources of additional information, definitions of
technical terminology, direct and cross-examination questions and answers, case
studies, links to internet damage calculation sites, and more.

Managing Human Resources Pearson Etext Combo Access Card
NOTE: Before purchasing, check with your instructor to ensure you select the
correct ISBN. Several versions of the MyLab(TM)and Mastering(TM) platforms exist
for each title, and registrations are not transferable. To register for and use MyLab
or Mastering, you may also need a Course ID, which your instructor will provide.
Used books, rentals, and purchases made outside of Pearson If purchasing or
renting from companies other than Pearson, the access codes for the MyLab
platform may not be included, may be incorrect, or may be previously redeemed.
Check with the seller before completing your purchase. For undergraduate or
graduate level human resource management courses. This ISBN is for the MyLab
combo card, which includes the MyLab access card, Pearson eText, and loose-leaf
print edition (delivered by mail). Prepare future managers with an understanding of
HR skills Managing Human Resources gives students a solid business
understanding of human resource (HR) management skills. It makes human
resources relevant to anyone who has to deal with HR issues in the workplace,
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even those who do not hold the title of manager. Covering new and emerging
trends, customer orientation, ethics, and global issues affecting HR, the text gives
students a realistic view of the subject as it is actually practiced in business
organizations. In addition to thoroughly updating all of the materials, the 9th
Edition also introduces a new theme of employability -- referring to HR skills that
make students more attractive in the labor market. Coverage of these hot topics,
which are foremost in the minds of students, prepares them to be more
employable managers, supervisors, and team leaders with valuable HR knowledge.
Personalize learning with MyLab Management By combining trusted author content
with digital tools and a flexible platform, MyLab personalizes the learning
experience and improves results for each student.

Understanding Human Resources Management
The Environment and You
Leading a group practice is very different from managing in other settings. This
book will provide you with the fundamental knowledge you need to thrive in this
unique environment. "This is a superb introduction to the quickly changing and
challenging world of physician practice management. Readers will have a solid
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foundation in all the activities that encompass the managerial world of this sector
of healthcare delivery. They will be well-prepared for the journey toward excellence
and leadership in providing the population with accessible and affordable care with
a cost-quality ratio that enhances value to all stakeholders---patients, physicians,
insurers, vendors, hospitals, and the administrators themselves."---Stephen S.
Mick, Ph.d., CHE Arthur Graham Glasgow Professor and Chair Department of Health
Administration Virginia Commonwealth University (from the Foreword)

Managing Human Resources
For undergraduate or graduate level human resource management courses. This
ISBN is for the Pearson eText combo card, which includes the Pearson eText and
loose-leaf print edition (delivered by mail). Prepare future managers with an
understanding of HR skills Managing Human Resources gives students a solid
business understanding of human resource (HR) management skills. It makes
human resources relevant to anyone who has to deal with HR issues in the
workplace, even those who do not hold the title of manager. Covering new and
emerging trends, customer orientation, ethics, and global issues affecting HR, the
text gives students a realistic view of the subject as it is actually practiced in
business organizations. In addition to thoroughly updating all of the materials, the
9th Edition also introduces a new theme of employability -- referring to HR skills
that make students more attractive in the labor market. Coverage of these hot
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topics, which are foremost in the minds of students, prepares them to be more
employable managers, supervisors, and team leaders with valuable HR knowledge.
Pearson eText is a simple-to-use, mobile-optimized, personalized reading
experience that can be adopted on its own as the main course material. It lets
students highlight, take notes, and review key vocabulary all in one place, even
when offline. Seamlessly integrated videos and other rich media engage students
and give them access to the help they need, when they need it. Educators can
easily customize the table of contents, schedule readings and share their own
notes with students so they see the connection between their eText and what they
learn in class -- motivating them to keep reading, and keep learning. And, reading
analytics offer insight into how students use the eText, helping educators tailor
their instruction. NOTE: Pearson eText is a fully digital delivery of Pearson content
and should only be purchased when required by your instructor. This ISBN is for
the Pearson eText access code plus a loose-leaf print edition (delivered by mail). In
addition to your purchase, you will need a course invite link, provided by your
instructor, to register for and use Pearson eText.

Environmental Economics and Management: Theory, Policy,
and Applications
Administration an exhilarating and challenging perspective.
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Managing Human Resources
What factors determine a firm's potential for successful technology management?
Why do certain groups of employee resist technological change in their workplace?
And why are certain firms always riding the crest of the technological wave while
others lag behind? These issues are examined in this volume, which provides a
framework for technology acquisition and change by firms based on their strategy
in human resource management and also the determinism experienced by internal
labour markets. Interdisciplinary and cross-national, this richly diverse volume
integrates theories, research and models from a wide variety of fields.

Compensation
This title covers all of the core Human Resource Management topics. Based on the
idea that managers in all departments and functions confront HR issues daily, the
approach of this book is to provide management students with the necessary
information to become effective managers in any size organization.

Instructor's Manual with Video Teaching Notes, Managing
Human Resources, Fifth Edition, Luis R. Gómez-Mejía, David B.
Balkin, Robert L. Cardy
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Praise for Toxic Workplace! "Toxic Workplace! describes how to identify and best
work with toxic personalities. It also provides a systemic approach for creating a
culture that's positive and respectful while improving the bottom line. Kusy and
Holloway share how their national research translates into real-world practices in
organizations. I endorse their practical, concrete approaches that will make a
significant difference in organizations today and in the future." —Gregg Steinhafel,
president and CEO, Target Corporation "Toxic Workplace! brings a rare and
valuable view of one of the great challenges facing leaders in today's
organizations. It is a significant guidebook to the healthy enterprise of the future,
not only because of Kusy and Holloway's systems approach to dealing with toxic
personalities, but also their unique practice of creating communities of respectful
engagement. This book demonstrates how this impacts both organizational social
responsibility and the bottom line." —Frances Hesselbein, former CEO of the Girl
Scouts of the U.S.A.; founding president and chairman of Leader to Leader
Institute, formerly The Peter F. Drucker Foundation for Nonprofit Management
"Transforming the culture to support the strategy and mission is the real stuff of
leadership. Toxic Workplace! gives you the research-based tools to identify and
deal with the 'dark side' of this important dynamic. Read it and you will engage
your organization in new, more authentic, and effective ways!" —Kevin Cashman,
author, Leadership from the Inside Out and senior partner, Korn/Ferry Leadership &
Talent Consulting
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Managing Human Resources
101 management theories from the world’s best management thinkers – the fast,
focussed and express route to success. As a busy manager, you need solutions to
everyday work problems fast. The Little Book of Big Management Theories gives
you access to the very best theories and models that every manager should know
and be able to use. Cutting through the waffle and hype, McGrath and Bates
concentrate on the theories that really matter to managers day-to-day. Each
theory is covered in two pages – telling you what it is, how to use it and the
questions you should be asking – so you can immediately apply your new
knowledge in the real world. The Little Book of Big Management Theories will
ensure you can: Quickly resolve a wide range of practical management problems
Be a better, more decisive manager who gets the job done Better motivate and
influence your staff, colleagues and stakeholders Improve your standing and
demonstrate that you are ready for promotion All you need to know and how to
apply it – in a nutshell.

Strategic Staffing
Health Communication
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Provides an applied, practical approach to environmental economic theory that is
accessible to students who have had minimal exposure to economics as well as
those with an advanced understanding. With a strong focus on policy and realworld issues, Callan/Thomas's ENVIRONMENTAL ECONOMICS AND MANAGEMENT:
THEORY, POLICY AND APPLICATIONS, Fifth Edition, complements economic theory
with timely, real-world applications. Undergraduate or MBA students gain a clear
perspective of the relationship between market activity and the environment. This
text integrates a strong business perspective into the development of
environmental decision making for a unique vantage point often overlooked in
more conventional approaches. Students learn to use economic analytical tools,
such as market models, benefit-cost analysis, and risk analysis, effectively to
assess environmental problems and to evaluate policy solutions. With a proven,
modular structure, this edition provides a well-organized presentation with the
flexibility to tailor the presentation to your needs. Important Notice: Media content
referenced within the product description or the product text may not be available
in the ebook version.

Total Quality in Managing Human Resources
ISE Organizational Behavior: Improving Performance and
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Commitment in the Workplace
For undergraduate or graduate level human resource management courses. A nonfunctional approach that shows the relevance of HR topics to all employees.
Managing Human Resources prepares all future managers with a business
understanding of human resource management skills. The non-functional HR
approach used in this text also makes human resources relevant to anyone who
has to deal with HR issues, even those who do not hold the title of manager. All
materials have been thoroughly updated in this edition including more than 800
new references.

Technology Management in Organizations
Prepare future managers with an understanding of HR skills. Managing Human
Resources gives future managers a solid business understanding of human
resource management skills. The approach used in this text makes human
resources relevant to anyone who has to deal with HR issues in the workplace,
even those who do not hold the title of manager. The Eighth Edition is updated to
include new introductory vignettes, new case studies, and a focus on emerging
trends in HR. MyManagementLab® is not included. Students, if MyManagementLab
is a recommended/mandatory component of the course, please ask your instructor
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for the correct ISBN. MyManagementLab should only be purchased when required
by an instructor. Instructors, contact your Pearson representative for more
information. MyManagementLab is an online homework, tutorial, and assessment
product designed to personalize learning and improve results. With a wide range of
interactive, engaging, and assignable activities, students are encouraged to
actively learn and retain tough course concepts.

Managing Human Resources, Global Edition
Managing Human Resources
Managing Human Resources prepares all future managers with a business
understanding of human resource management skills. The non-functional HR
approach used in this text also makes human resources relevant to anyone who
has to deal with HR issues, even those who do not hold the title of manager. This
edition contains up to 600 new references, a new set of cases that address HR in
small businesses, and coverage on the global economic crisis and it's impact on
HR. 0133059294 / 9780133059298 Managing Human Resources Plus
MyManagementLab with Pearson eText -- Access Card Package Package consists of
0132729822 / 9780132729826 Managing Human Resources 0132753189 /
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9780132753180 mymanagementlab with Pearson eText Student Access Code Card
for Managing Human Resources
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